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This report was drafted primarily by the History Program Coordinator (PC). It was then shared 
with the other full-time History faculty for their review and input. After incorporating feedback, 
the PC distributed the report to the program’s part-time faculty for comment and feedback.  

 

 

 

Program Review Report   

This report covers the following program, degrees, certificates, area(s) of study, and courses (based on the Taxonomy of 
Programs on file with the Office of Academic Affairs):   

 

 

Program History 

Degrees/Certificates History: AA-T 

Courses 

HIST-120 

HIST-121 

HIST-122 

HIST-123 
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Productivity within the History Program ranged from 18.2 to 20.7 over the three-
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RPIE Analysis:  Over the past three years, three courses within the History Program have been offered through 
at least two delivery modes within the same academic year.  In 2021-2022 and 2022-2023, HIST-120 was 
offered through in-person and online formats.  In 2021-2022, HIST-121 and HIST-122 were offered through 
online and hybrid formats.  In 2022-2023, HIST-121 was offered through all in-person, online, and hybrid 
formats.  This analysis focuses on program-level rates.  Details for the course level are reported in the table 
above.   
 
Within the History Program: 

o In courses that were offered in in-person and online formats, the retention rate in online sections was 
significantly lower than the retention rate in in-person sections. 

o In courses that were offered in in-person and hybrid formats, the retention rate in in-person sections 
mirrored the retention rate in hybrid sections.   

o In courses that were offered in online and hybrid formats, the retention rate in online sections was 
lower than the retention rate in hybrid sections.  (The difference was not statistically significant.)   

 
Within the History Program:   

o In courses that were offered in in-person and online formats, the successful course completion rate in 
in-person sections reflected the successful course completion rate in online sections.  (The difference 
was not statistically significant.)   

o In courses that were offered in in-person and hybrid formats, the successful course completion rate in 
hybrid sections was significantly lower than the successful course completion rate in in-person 
sections.  

o In courses that were offered in online and hybrid formats, the successful course completion rate in 
online sections was lower than the successful course completion rate in hybrid sections.  (The 
difference was not statistically significant.)   

 

Program Reflection: 
The data affirms that retention rates trend lower in online classes than in their in-person counterparts. We 
believe this is not unique to the History Program. It would be interesting to see institutional data for 
comparison. 
 

(Across Three Years) (Across Three Years) 
 In-Person  Online Hybrid  In-Person  Online Hybrid  

In-Person vs. Online       
HIST-120 93.4% 91.2%  67.9% 71.4%  
HIST-121 100% 84.1%  97.1% 77.3%  

In-Person vs. Hybrid       
HIST-121 100%  100% 97.1%  77.8% 

Online vs. Hybrid
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Since the History Program has offered only three hybrid sections over the past three years (out of 70 sections 
total), data relating to our hybrid sections should be used cautiously. In fall 2021 we offered a single hybrid 
section (History 122) as a tentative return to partial in-person teaching. COVID protocols were in place, and both 
students and staff were often on edge. Both retention and student success rates were substantially lower than 
the overall program-level rates shown in table I.B.1 above. In spring 2022 we offered Hist 121 as our single 
hybrid section. Retention was much higher, and student success was more in line with overall Program rates.  
 
Retention rates for hybrid courses exceed those of online classes. This, along with d
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This section does not apply to the History Program, as it is not within Career Technical 
Education or Health Occupations.   

 

II. CURRICULUM 
A. Courses 
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Program Reflection:  
Program will continue to monitor assessment data.  
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IV. PROGRAM HIGHLIGHTS 

 

The program-level plan that emerged from the last review (fall 2020) included the following initiatives:   

 
o Diversify course offerings. 
o Diversify course offerings and address equity. 
o Address equity gap. 
o Complete all CLO assessment. 
o Align all PLOs to GELOs. 

 
 

A. Accomplishments/Achievements Associated with Most Recent Three-Year Program-Level Plan 
• History 165 – African American History was developed, approved, placed and articulated 
• History faculty actively engaged in equity-related professional learning activities 
• As discussed in I.B.2 above, the History Program has made measurable progress in closing equity gaps   

 
B. Recent Improvements 

• History faculty have begun partial adoption of OER materials 
 

C. Effective Practices   
• Relatively robust fill rates 2020-2023 indicate effective scheduling practices and modality adjustments 

 

V. PROGRAM PLAN 

 

Based on the information included in this document, the program is described as being in a state of:   
     

  Viability 

 Stability 

 Growth 

 

*Please select ONE of the above. 

 

This evaluation of the state of the program is supported by the following parts of this report: 

 
• Three-year average fill rate of 75% across 70 sections offered 2020-2023 (I.A.3) 
• Program-level retention and successful course completion rates 
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History Diversify offerings 2023-2025 New courses developed and 
approved 

History  Complete SLO 
assessments 

2023-2025 All CLO and PLO 
assessments current 

History Develop new 
assessment cycle 

2023-2024 New cycle developed and 
implemented 

 

VI. RESOURCES NEEDED TO IMPLEMENT PROGRAM PLAN 
 
A. Describe the current state of program resources relative to the plan outlined above.  (Resources include:   

personnel, technology, equipment, facilities, operating budget, training, and library/learning materials.)  
Identify any anticipated resource needs (beyond the current levels) necessary to implement the plan 
outlined above.   

 
Description of Current Program Resources Relative to Plan:  

Resources are sufficient 
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FEEDBACK AND FOLLOW-UP FORM 

HISTORY   FALL 2023 

 

Completed by Supervising Administrator:  
Jerry Dunlap
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